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Interim Indicators

' Enhance the school's approach to the systematic collection, analysis and discussion of Baseline

| whole-school, cohort and classroom data te further promote a culture of high expectations
 for student achievement across the school, aligned to the EIA.

Input measures
Moderation of student performance 6 Month Measure
in English using monitoring circles Eniglish 4/5;
aligned with the Australian
Curriculum.

PLD screener data (each Term)
o Daily Attendance.
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